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Benefit packages of AT&T, Sprint, and Verizon
Benefits packages are collections of compensations offered to employees and come in non-wage to supplement the employee’s salary. Usually, the benefits offered are determined by the employer, and it usually varies depending on the job's needs. Employees want a broad range of packages, and this task the human resource department to evaluate coming up with benefits packages that will help retain employees. Notably, good benefits packages are attractive to employees. Therefore a good benefits package is a factor in the hiring decisions for potential employees because it creates a level of satisfaction (Clemens et al., 2017). In light of benefits packages, the paper will focus on benefits packages of three similar companies: AT&T, Sprint, and Verizon by looking at the history, demographics and their employees' benefits.
AT&T is a telecommunications company that provides customers with services connectivity services for the past 144 years since it was started. AT&T has high-speed fibres and a wireless broadband network that connects people and business across the US. The company offers new and exciting customer experiences with their 5G network, which live for consumers and businesses across the country (Purcărea, 2020). Notably, AT&T has enjoyed the largest network coverage in the country and in terms of market share; it has the largest number of customers in terms of connectivity services. AT&T has a record of 230 00 employees who make up their workforce. Verizon is one of the largest communications technology that was founded in June 2000. The company boasts of presence in the world with several services generating revenue of $128.3 billion in 2020 (Marques, 2019). Their services include data, voice, video services and solution which deliver reliable network connectivity security and control.  Verizon has 132200 employees, with almost 130000 employees being located in US. Sprint corporations are the fourth largest mobile network in the United States. Sprint corporations were founded in 1898. Sprint bought out the controlling stake of Nexel Corporation to increase market share and address the increased taxation. Before sprint merged with T-Mobile, it had close to 54.3 million customers. Currently, sprint has 28,500 employees.
Notably, AT&T, Sprint, and Verizon offer a wide range of various benefit packages, which explains different employee satisfaction among the three telecommunications. Health is one of the main package benefits AT &T Sprint and Verizon. AT&T offer benefits that are more than health and well-being but are dependent on the contract agreement and factors such as employment status and date of employment   Sprint offer a health plan scheme (Purcărea, 2020). For one to be part of a health plan, it depends on their eligibility. For instance, an employee must at least have 20 hours regularly per week. Verizon employees are automatically eligible for a health benefit scheme upon the date of hire.
 AT&T offer an active employee discount program. Notably, on their forts day of employment, all employees on US payroll are eligible to enroll in the employee discount program. The program enables AT&T employees to save because they receive 50% of most rate plans on all accessories, including connected car plans, Internet of Things plans, wireless home phone and accessories (Purcărea, 2020).  AT&T offers retirement plans and welfare benefits, including finance health coverage which is funded by AT&T. The company also offers employer-financed pension plans. On the other hand, Verizon offers their employees an employee discount on their products, but it does not come automatically. There are the eligibility criteria that determine the percentage level of discount an employee receives. Sprint offer their employees up to twenty-five discount on their accessory. When comparing the three, the discount program offered by AT&T has more advantage because it is not limited or subject to eligibility criteria like Verizon. Notably, while considering the salary compensations averagely salary at AT&T ranges about $89 935. The average salary for Verizon employee’s ranges about $76000, while on average, Sprint employees earn $51,000 annually. Generally, the three companies offer various benefits, which have advantages and disadvantages when compared, but AT&T has the most comprehensive benefits package. Therefore AT&T remains competitive for most employees.
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